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AN UNWAVERING
COMMITMENT TO CARE
throughout the years

strength

growth

resilience

dedication

OUR MISSION
We affirm the dignity and
individual worth of older adults
and their right to attain the highest
possible quality of life. We strive to
nurture and sustain their physical,
emotional, intellectual, social, and
spiritual health. We are committed to
having a community in which every
member is equally respected,
valued, and empowered.

1

Throughout the past year, leadership, staff, families, community,
and all who support Eliza Jennings demonstrated the true meaning
and value of our mission through their work, contributions, and
dedication to our communities, ensuring that we persevered to
overcome unprecedented challenges.
— Margaret G. Weitzel

Letter from the Board Chair
M arg a re t G . We i tz e l
Throughout our history, Eliza Jennings has been
at the forefront of innovative, resident-centered
care and services. More than 130 years ago our
benefactress, Eliza Wallace Jennings, dedicated
the funds and property to ensure the welfare of
ill and indigent women. Her legacy of service
and compassionate care guides us in our
Mission which states, in part, to “… affirm the
dignity and individual worth of older adults and
their right to attain the highest possible quality
of life.”

Our Eliza Jennings Board of Trustees
remained steadfast in their commitment to our
organization throughout the past year. During
challenging times, they continued to execute
their volunteer leadership with significant
contributions of time and expertise, maintaining
uninterrupted continuation of all Board and
committee meetings via virtual attendance.
Their efforts help to ensure the fulfillment of
Eliza Jennings’ longstanding core values as
reflected in their governance.

Our Mission Statement provides guiding
principles upon which we all can measure
our involvement with our organization, our
residents, and their families. The true strength
of our Mission has never been more evident
than during the pandemic crisis. Throughout
the past year, leadership, staff, families,
community, and all who support Eliza Jennings
demonstrated true meaning and value through
their work, contributions, and dedication to our
communities, ensuring that we persevered to
overcome unprecedented challenges.

We are profoundly grateful to Eliza Jennings
team members from all disciplines who serve
and support Northeast Ohio’s most vulnerable
older adults. There are not sufficient words
to express our gratitude for the tireless
commitment these individuals have shown
to Eliza Jennings and our residents. Because
of their dedication and hard work, our
communities are safe, our levels of care remain
high, and our residents and their families
feel secure. To express their gratitude for
the diligence and creativity of the staff, Eliza
Jennings Board of Trustees presented each
employee with a gift card in appreciation of
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As a mission-driven, not-for-profit organization,
Eliza Jennings offers all residents the assurance
of a lifelong home with access to all the services
and care they may need, should they exhaust
their financial resources. Furthermore, Eliza
Jennings serves a growing number of lowincome older adults whose care is funded by
Medicaid. In Fiscal Year 2021, Eliza Jennings
sustained $3.5 million in the cost of the shortfall
between the Medicaid reimbursement we
received and the actual cost of the care we
provided.

their diligence and creativity. Staff members
throughout our communities worked tirelessly
to keep residents safe, engaged in meaningful
activities, and connected with families and loved
ones. Their commitment to compassionate care,
excellence, and service is directly in line with
our Mission to nurture and sustain the physical,
emotional, intellectual, social, and spiritual
health of those we serve, and remains at the
heart of all we do.
Our Mission states that “we are committed to
having a community in which every member is
equally respected, valued, and empowered.”
As one of northeast Ohio’s largest aging
services providers, our network offers the full
spectrum of aging services. Eliza Jennings
provides independent and assisted living, skilled
nursing and long-term care, hospice services,
specialized memory support, and rehabilitation
services to older adults in our residential
communities. We also provide skilled home
health care and adult day services, enabling
individuals to receive services and support while
continuing to live in their homes.

As we continually strive to achieve the
highest possible quality of care, we rely on
the generosity of friends, families, residents,
staff, and our corporate partners. We are truly
grateful for your tremendous support, which
helps ensure that our organization maintains
the resources to fulfill our Mission and to
sustain Eliza Wallace Jennings’ legacy
of compassionate, excellent care.
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Letter from President & CEO
R ic h a rd M. B o y s o n J r.
In our effort to further protect residents and
staff, Eliza Jennings became a beta test client
for a newly designed UVC PureLight 360TM
system, a tested and proven sanitizer for
COVID-19 Coronavirus and other viruses and
harmful pathogens. Eliza Jennings Health
Campus was the only skilled nursing community
among health care providers selected to beta
test this equipment.

This has been an exciting year of perseverance,
achievement, and growth for Eliza Jennings.
Throughout this past fiscal year, Trustees,
leadership, and team members exemplified
the inherent strength and dedication to
our organization in the face of tremendous
challenge.
COVID-19 created unprecedented
circumstances that required senior living and
healthcare providers to come up with innovative
solutions to everyday operations as well as
very new challenges. Eliza Jennings acted
promptly and diligently to secure the necessary
supplies and implement innovative practices to
ensure the fulfillment of our mission, keeping
the health and safety of residents and team
members our top priority.

Over the past year we were inundated with
numerous mandates and guidelines from the
State and federal entities. To communicate
these important issuances effectively, we began
the use of Microsoft SharePoint to ensure
that all communities and key personnel had
ready access to the important data, updates,
guidelines, and regulatory requirements. We
utilized Microsoft Teams for virtual meetings
to facilitate the uninterrupted continuation
of Board, staff, and collaborative meetings
with peers and corporate partners, and for
consistent, ongoing fulfillment of organizational
business outcomes.

To secure critical supplies, we reached out to
vendors and peer organizations, collaborating
to identify sources for PPE (Personal Protection
Equipment), and comparing pricing to save
critical budget dollars. We utilized technology
to ensure the health and welfare of residents
and staff: securing touchless temperature kiosks
and electronic screening devices, and
facilitating resident contact with loved ones
via online visits.

We are profoundly grateful to our employees.
Each day, our Eliza Jennings team members
demonstrate their dedication by providing
excellent, compassionate care. Their teamwork
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This has been an exciting year of perseverance,
achievement, and growth for Eliza Jennings. Throughout
this past fiscal year, Trustees, leadership, and team
members exemplified the inherent strength and dedication
to our organization in the face of tremendous challenge.
— Richard M. Boyson Jr.

of the tremendous collaboration between
Trustees, resident members of our Building and
Grounds Committee, our talented Design Team,
and our incredible staff at the Renaissance.
Thanks to our talented team of contractors,
the construction crew at Independence
Construction and Donley’s IC, and our owner’s
representative, Elford Construction. Through
their workmanship, we have beautiful new
venues for residents to enjoy.

has helped us manage challenges, and helped
residents find joy, connection, and meaning
during a difficult time. We are grateful to
those of you who have offered support and
encouragement to our staff members and
residents. Your cards, letters, and gifts illustrate
the value placed on the care and services that
enrich the lives of the older adults we serve.
We would like to acknowledge and thank those
who have supported capital improvements at
the Renaissance Retirement Campus through
their generous gifts to the “Honoring the
Legacy, Growing to Serve,” campaign. This is an
exciting time at the Renaissance as we complete
these new construction projects. We are thrilled
to announce the completion of Phase I of our
Master Facilities Plan -- a new fitness center
and saltwater pool, an expanded Bistro dining
venue, and gift shop. Residents, staff, Trustees,
donors, corporate and community partners
celebrated the opening of the beautiful new
facilities at a ribbon cutting ceremony on
March 26, 2021.

We are pleased to announce the next exciting
step in the Renaissance multi-year Master
Facilities Plan. Phase 2 construction, the new
assisted living community at the Renaissance,
is underway following a groundbreaking
ceremony and celebration for all on May 27,
2021. The 48-unit assisted living residence
will offer 18 units devoted to memory care in
addition to 30 traditional assisted living suites.
Completion is anticipated by mid-year 2022.
We are grateful to everyone who has supported
and assisted us, helping to make achievement
of our goals a reality. Your generosity has
truly been an inspiration during this very
uncommon year.

The celebration was especially meaningful,
as construction began at the height of a total
shutdown due to the pandemic. The ribbon
cutting ceremony marked the culmination
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1809
1829

Eliza Wallace Jennings was born in Belfast, Ireland to
James and Margaret Chambers Wallace. Her family
emigrated to Ohio in 1820.

sharing a passion for

philanthropy
1814

War of 1812 Ends

Marriage of Eliza Wallace Jennings to Simeon Jennings,
a successful banker. The couple moved to Cleveland in
the 1860’s and shared a passion for philanthropy.

RESIDENT SPOTLIGHT

Hilton Young

Renaissance
resident Hilton
Young’s personal
philosophy was
inspired, in part
by his fatherin-law, Harlan
Yenne. Yenne was
among the first
male residents
to move into
Eliza Jennings
Home during
the 1980s. Prior to that, the organization’s
flagship community served only women. Yenne
was still working full-time when he moved into
Eliza Jennings Home and continued to do so
until he was 97, taking a cab to work every
day. Yenne had lost his son and Young had lost
his father, so the two developed and shared a
special bond. “He treated everyone the same,
president or janitor,” Young said.
“It was just natural for him.”

responsibility to his fellow residents and peers.
Young strives to make a positive contribution.
“I hope to make a difference and help Eliza
Jennings leadership view issues from the unique
perspective of the organization’s residents,”
said Young.

Young has taken the lessons learned from
his inspirational mentor to heart. He believes
strongly in service to his community at the
Renaissance and currently serves as vice chair of
the Renaissance Resident Association (RRA) and
a voting member of the Eliza Jennings Board
of Trustees. As such, he is committed to his

Over the past six years, Eliza Jennings has
improved its financial status significantly,
achieving record growth and financial
performance. As a result, the organization was
poised to prepare the 30-year old Renaissance
campus for significant capital improvements.
In the Spring of 2020, the Renaissance began

Before joining the Eliza Jennings Board of
trustees, Young previously served as chair of
the RRA Finance Committee for two years,
giving him the opportunity to understand the
financial operations of the Renaissance. Because
Eliza Jennings’ leadership is committed to
transparency, the Committee reviewed audit
reports of operating areas, revenues, and
expenses. He also attends all RRA committee
meetings. This experience enabled Young to
assume his role on the Board of Trustees with
an understanding of the organization and the
aging services industry. Young stated that he is
impressed by the knowledge and commitment
of the Eliza Jennings trustees and leadership,
and their dedication to Eliza Jennings’ mission.
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1865

Civil War Ends

1888

The Young Women’s Christian Association of Cleveland (YMCA)
erected a home for indigent and incurably ill women with funds
and property donated by Eliza Jennings.

Hilton Young believes strongly in service to his
community and currently serves as vice chair of the
Renaissance Resident Association and as a voting
member of the Eliza Jennings Board of Trustees.
Young is committed to his responsibilities to his
fellow residents and peers and strives to make
a positive contribution.

addition to Dora’s dad living at Eliza Jennings
Home, was the friendliness of the residents and
the spacious, natural feel of the area.”
As an Eliza Jennings community, the
Renaissance shares in the organization’s long
history of providing excellent care and services.
This has been especially true as leadership
and team members faced and addressed
the challenges of COVID-19. “In spite of the
pandemic, it is clear to me that the staff is
dedicated to the service of senior residents
and the mission of Eliza Jennings and the
Renaissance.”

construction on a multi-phase Master Facilities
Plan, an expansion project designed to enhance
Campus services and amenities for current and
future residents. Young and his wife Dora serve
on the Renaissance Buildings and Grounds
Committee consisting of Independent Living
residents. The Committee was created to
work with Renaissance staff and Eliza Jennings
leadership in that planning process.

We are grateful to Hilton Young for dedicating
his time and expertise to serve with Eliza
Jennings’ volunteer leadership. For those who
have the capacity to serve, Young encourages
residents to volunteer their time and expertise
through the RRA to help support programs and
operations at the Renaissance. Individuals may
also consider offering their financial support.

Young brings more than 30 years of financial
experience to his roles at Eliza Jennings and the
Renaissance, having served at Cleveland Trust
(Key Bank) for 30 years as senior vice president
of personal trust and wealth management. The
Renaissance was built the same year that Young
retired. The Youngs moved into the Renaissance
in the fall of 2017.

Gifts to Eliza Jennings help to fulfill our mission
and support enhanced services and care. To
make a tax-deductible contribution or to learn
more, please contact the Advancement Office
at 440.540.4700 or visit elizajennings.org.

“Dora and I are happy to be here,” said Young.
“Prior to moving, we made an elaborate list
of pros and cons that included size, cost,
transportation, etc. In the end what really
convinced us to select the Renaissance, in
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1922

The Eliza Jennings Home became
an independent, incorporated
nonprofit organization.

1929

1925

The Eliza Jennings Home (as it stands now
on Detroit Avenue) was formally dedicated.

Stock Market Crash

RENAISSANCE

National Wildlife Habitat

Renaissance residents are
protecting native wildlife

The Renaissance Retirement

The Renaissance Retirement Campus has
successfully secured a Certified Wildlife Habitat®
through the National Wildlife Federation
Garden for Wildlife™ program.

Campus has been designated
a Certified Wildlife Habitat by
the National Wildlife Federation

The National Wildlife Federation, America’s
largest wildlife conservation and education
organization, recognized the Renaissance’s
efforts to create an area that supports birds,
butterflies, bees, frogs, and other local wildlife.
Every Certified Wildlife Habitat area provides
natural sources of food, water, cover, and
places to raise young, and is maintained in a
sustainable way that incorporates native plants,
conserves water, and doesn’t rely on pesticides.

“We are tremendously proud to be designated
as a Certified Wildlife Habitat by the National
Wildlife Federation,” said Renaissance
Executive Director Sandy Skerda. “The
residents who make up the Renaissance Nature
Club’s membership deserve many thanks for
their efforts in attaining this designation for our
beautiful campus.”
Renaissance residents established the Nature
Club in 2019. “The purpose of the Nature Club
is twofold,” said Renaissance resident Hilton
Young. “Members work to preserve the natural
environment of the Renaissance campus’ green
space for the enjoyment of residents, staff,
and families; they also provide educational
programs and opportunities for the utilization
of the Campus grounds with specific emphasis
on thoughtful, environmentally accepted
programs.”
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1945

End of WWII
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dedication

1973

1962

Vietnam War Ends

Thanks to the generous support of an
anonymous donor, a mile-long, wheelchairaccessible nature trail has been constructed
through the garden habitat. A golf cart
contributed by resident Kathy Chapman will
provide transportation for guided tours of the
natural wildlife habitat. A commemorative sign
designating the campus as a certified wildlife
habitat, contributed by resident Dora Young,
was presented to the Renaissance by the
Nature Club.“

Cuban Missile Crisis

The Renaissance Retirement Campus has successfully
created a Certified Wildlife Habitat® through the
National Wildlife Federation Garden for Wildlife™
program. Many thanks to members of the Renaissance
residents’ Nature Club for their efforts in attaining this
designation for our beautiful campus.

“The sign announces to visitors and prospective
new members of our community that the
Renaissance not only values the people who live
here, but also the wildlife with whom we share
our space,” said Nature Club President Ann
Heidenreich.
The Renaissance Retirement Campus
encompasses nearly 70 beautiful acres and
offers walking pathways that are wheelchair
accessible. The scenic campus features several
freshwater ponds and natural areas that support
a variety of mammals, birds, reptiles, and
insects. Native trees and plants abound.

Renaissance residents Dora and Hilton Young, and Ann
Heidenreich, president of the Nature Club.
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1987

The Eliza Jennings Group was
formed. We became “Eliza Jennings
Senior Care Network.”

1989
1992

The Renaissance
was dedicated.

Cold War Ends

A FAMILY LEGACY
As Brian’s skillset grew, he subsequently served
in the role of maintenance mechanic, and then
as supervisor. Following in his father’s footsteps,
Brian was promoted to Director of Maintenance
at Eliza Jennings Home and, in 2014, assumed
the role of Director of Maintenance at
the Renaissance. Brian currently oversees
maintenance for the entire Renaissance campus,
including independent and assisted living, and
the Health Center.

“The residents I have met and
the stories they have told me
over the past 36 years are just
fascinating. Working at
Eliza Jennings has been a very
rewarding lifetime experience.”

When Brian met his wife Lisa in 1986, she
was attending nursing school and working for
another organization. She soon joined the team
at Eliza Jennings Home and served as a nursing
assistant while she completed her education to
become a registered nurse. Lisa continues to
serve in that role at Eliza Jennings Home to this
day. More recently, Brian and Lisa’s son Michael,
began working part-time at the Renaissance
as a groundskeeper while attending Cleveland
State University.

— Brian Gregg, Director of Maintenance
The Renaissance Retirement Campus

Brian Gregg
Renaissance Director of Maintenance Brian
Gregg is carrying on the family legacy of his
father, Curtis C. Gregg Sr., a former director of
maintenance at both the Eliza Jennings Home
and the Renaissance Retirement Campus.
Brian’s career with Eliza Jennings spans 36
years and began in 1985 after he graduated
from St. Edward High School. Brian joined the
staff of the Eliza Jennings Home in Cleveland
as a groundskeeper for the summer. In the
fall of 1985, he became a maintenance helper
and began developing his skills in electrical,
plumbing, drywall, and boiler operation.

In 2017, planning began for three phases of
construction that would expand facilities and
services at the Renaissance, the goal to ensure
the optimum in life-enhancing environments
for older adults. The Master Facilities Plan has
generated tremendous excitement and outlines
a future Campus that will continue to offer the
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911 Attack

Resilience

2001

2005

Devon Oaks celebrated
its Grand Opening.

Acacia Place opened its doors.

Brian’s work exemplifies Eliza Jennings’ mission
statement. He strives to affirm our residents’
dignity and independence throughout all his
interactions. Brian places the residents at the
center of all he does to ensure their comfort and
care. He empowers his staff members to be the
best they can be, develop their skills, and grow
as team members. He has tremendous integrity,
loyalty, and dedication to those who live and
work in our Eliza Jennings communities.

lifestyle that residents seek and deserve for
today and tomorrow. “I have had the pleasure
of watching these buildings rise,” said Brian.
Planning for these exciting projects began four
years ago and has included work by many,
including the Board of Trustees, members
of Eliza Jennings’ leadership team, and
Renaissance staff and residents. As a member
of the Master Facilities Planning Committee and
project Design Team, Brian was integral to the
planning process.

“The residents I have met and the stories
they have told me over the past 36 years
are just fascinating,” said Brian. “Working at
Eliza Jennings has been a very rewarding
lifetime experience.”

Brian says he has learned a great deal
throughout the course of the planning and
construction. Phase 1 of the Master Facilities
Plan included the new fitness center, saltwater
pool, bistro dining venue, and gift shop. “I
have trained my staff and I’m very proud of the
excellent way we take care of our new pool,”
said Brian.
Phase 2 of the Master Facilities Plan is currently
in progress: a new 48-unit assisted living
community, a building that will expand options
for assisted living residents with enhanced
amenities and services. Phase 2 completion
is anticipated mid-year 2022. Phase 3 of the
Master Facilities Plan includes renovation of the
Renaissance skilled nursing community.

Brian Gregg, Director of Maintenance
The Renaissance Retirement Campus
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2006
2008

Great Recession

The network expanded its home and
community based service line and
established Eliza Jennings at Home.

commitment

DEVELOPMENT YEAR IN REVIEW
Living Our Mission throughout the Years | Our Commitment to Care and Service
us to fulfill our Mission as well as enabled us
to offer expanded and innovative choices to
promote the health, safety, and well-being of
the older adults we serve.
In the fall of 2019, Eliza Jennings launched
the Renaissance Retirement Campus capital
campaign, “Honoring the Legacy, Growing to
Serve.” Gifts to the campaign help support
implementation of the Master Facilities Plan
which outlines renovation and construction
projects to prepare the Renaissance to offer
the lifestyle that residents seek and deserve
for today and tomorrow.

Our organization’s commitment to exceptional
care and service began more than 130 years
ago when, moved by the plight of an elderly
friend, Eliza Wallace Jennings committed her
own funds and property to establish the Eliza
Jennings Home for women. Today, especially
during these challenging times, the legacy of
our benefactress guides us in the fulfillment of
our Mission which states in part, to “… affirm
the dignity and individual worth of older adults
and their right to attain the highest possible
quality of life.”

We are excited to announce that Phase 1 of the
Master Facilities Plan, the new wellness center,
expanded Bistro dining venue, and gift shop at
the Renaissance, was completed in the spring
of 2021. The 10,444 square-foot wellness center
includes a spacious fitness studio, state-ofthe-art-equipment room, and indoor saltwater,
heated pool. In addition, Phase 2, construction
for the new 48-unit assisted living residence,
is well underway. The new assisted living
residence will offer 18 units devoted to memory
care in addition to 30 traditional assisted
living suites.

We are grateful for the support we have
received during the past year. The generosity
of Trustees, residents, staff members, friends,
families, and corporate partners has helped
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2019

COVID 19 Pandemic

2020

Renaissance Renovations
Phase I Completed

As a not-for-profit organization, Eliza Jennings
offers all residents the assurance of a lifelong
home with access to the care and services they
may need should they exhaust their financial
resources through no fault of their own. In
addition, Eliza Jennings serves low-income
individuals whose care is funded by Medicaid.
In fiscal year 2021, the cost to Eliza Jennings
for unreimbursed costs of care was $3.5 million.

Planning and implementation of the new
construction has been facilitated through the
hard work and perseverance of many: The
Board of Trustees, members of our leadership
team, our Renaissance Design Team, and
residents of the Renaissance through the work
of the Building and Grounds Committee.
Working together in the face of the enormous
challenges brought about by the pandemic,
individuals representing the entire organization
achieved and exceeded the fundraising goals of
the campaign.

We are so very grateful to everyone who has
assisted us in the achievement of our goals and
want to take this opportunity to express our
heartfelt thanks for your tremendous support
that enables the continued achievement of
our mission.

We are profoundly grateful to our Board of
Trustees, whose 100% participation in the
capital campaign through their gifts and
pledges of support, demonstrates their
commitment to our organization and the value
of our mission. Their valuable contributions of
time, expertise, and participation are vital to the
success of our strategic planning efforts.
The generosity of the Renaissance Independent
Living residents was especially noteworthy,
their tremendous support already re-shaping
the Renaissance Campus. And a very special
thanks to Renaissance residents Richard Poyer
and Joan Kafer who led the Independent Living
resident campaign that ensured the projects
outlined in the Master Facilities Plan would
become a reality.
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AWARDS & RECOGNITION
publications serving senior living and long-term
care professionals throughout the United States.
The program recognizes individuals who have
made significant contributions to the senior
living or skilled nursing professions. Throughout
her 20-year career with Eliza Jennings, Sandy
has demonstrated tremendous professional
growth, leadership, and a strong commitment
to residents and staff members. The 2021
Veteran VIPs include executive directors
and administrators from across the U.S.
The inaugural class honored and recognized
women with more than 15 years of experience
in aging services who have demonstrated
an exceptional,
long-term
commitment to
their field.

Eliza Jennings was honored once again to be
recognized with the 2020 NorthCoast 99 Award
presented by ERC, a human resources services
provider. This was the twelfth time that Eliza
Jennings received the award. Each year, ERC
honors the 99 best workplaces in Northeast
Ohio for their ability to attract and retain
outstanding employees by offering meaningful
work, excellent compensation and benefits,
opportunities for career development, and
work/life balance.
Renaissance Retirement Campus executive
director Sandy Skerda was honored among
McKnight’s 2021 Women of Distinction with the
Veteran VIP Award. The Women of Distinction
Award is a joint program of McKnight’s LongTerm Care News and McKnight’s Senior Living,
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As we reflect on the past year, we celebrate the achievements
that demonstrate Eliza Jennings’ commitment to excellence.
We are proud to be recognized by our industry peers, and we
are thankful to our dedicated Trustees, staff members, and
volunteers for their commitment to our mission.
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HONORING THE LEGACY

Growing To Serve

Cu mu l a t i ve G i ft s Th ro u g h J un e 3 0, 2021

$100,000+
Anonymous

c o m pa s s i o n

$50,000 - $99,999

Gerrit & Peg Kuechle
Oatey Company

$15,000 - $24,999

In Memory of Allyn R. Adams

$25,000 - $49,999

Nancy & John McMillan
HealthPRO Management
& Consulting
Medical Mutual of Ohio

Margaret G. Weitzel

Elford Inc.

Richard Poyer & Joan Laing
Phyllis Hall
Carol B. & Graham Hall
Absolute Pharmacy

integrity
$10,000 - $14,999
Richard & Cleda Fletcher

Vivi Ann & David Bowditch

Karen & Richard M. Boyson Jr.

Neal Malicky

Virginia Stepler Bequest

Joseph & Michele Messina

Home Savings Bank
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d e d i c at i o n

Up to - $999
Charlene Vanderhide
Susan Scheutzow
Katherine Fort
John & Carolyn Koenig
Sandy Skerda
Peggy Skerda		
Helen M. Madis
Churchill & Evelyn Ward
Ellen R. Reeves 		
Judith Vanke
John & Diana Craig
Margaret Baratko
Barbara W. Henderson
Brian Gregg
Lois B. Welsch
Dorothy A. Sadowski

Thomas & Dorothy
Masterson

$5,000 - $9,999

Judy F. Wagner
Patricia A. Mote

Donley’s IC

Suzanne Cardone

Margot Gilbert

Barbara Kandiko

Brendan & Kathleen Lawlor

Jonathan Roberts

World Shipping Inc.

Glenn S. Krassen

Ronald & Katie Fleming

Bricker & Eckler

William & Pam Summers

Plante Moran

Richard J. Weber

Patricia Crandall

Allen Tracy

Linda Hart

David & Elaine Cook Foundation

Hubert Ho
Eileen Lanning

empowerment

Mary Rusnak
Gail Staron
Unity Spiritual Center

$1,000 - $4,999
Berdie d’Alberti

Oswald Companies

Joan M. Laing

Joseph J. Allotta and Family

Katie & Dan Ramella

Elise A. Fleming

Robert & Eleanor Dreshfield

Patricia M. Scanlon

Brad & Terrie Tenk Shrock

K. V. Gopalakrishna M.D. &
Alayne J. Fodor-Gopalakrishna

Sheryl & Peter Sereda

Carol Foley

Donald & Barbara Walters

David & Marjorie C. Skwire

Rick J. Weigle Jr.

Kathleen Shields

Robert & Ginger Clutterbuck

Helga Stanger		

Barbara Jender

Jennifer Griveas & Garth Graham

Carl & Maryann Guarnieri

Michael & Bryce Gray

Richard & Jane Dunn

Margaret Hartney		

William & Lillian Toennies

Carl & Martha von Czoernig

Edward & Elaine Miller

Herman & Joyce Bredenbeck

Martha Goethe
Walter Hagen
Helene Hunger
John Hunger
Joan Kafer
Paul McGrady
Paulette McMonagle
Cheryl O’Malley

Paul & Wanda Johenning
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FINANCIALS

EL I Z A J E N NI N G S SE N IOR CA RE N E T WO RK

Eliza Jennings Annual Report

			

Consolidated Statements of Operating Income (Loss)							
Fiscal Years Ended June 30, 2015 through 2021						

Revenues

2021

2020

2019

2018

2017

2016

2015

$33,364,000

$34,169,600

$34,492,600

$34,426,100

$34,850,600

$32,769,800

$28,462,600

2,433,400

2,338,700

2,314,600

2,390,600

2,474,300

2,180,400

2,186,500

Contributions and Bequests 2,534,500

958,000

754,300

484,000

611,800

564,500

570,100

0

219,800

731,000

706,500

627,600

385,400

$37,466,300 $37,781,300

$38,031,700

$38,643,200

$36,142,300

$31,604,600

Resident Services
Earned Entrance Fees

Non-Resident Services
and Income
Total Operating
Revenues

876,200
$39,208,100

Operating Expenses							
Direct Resident Care

$17,981,500

$17,542,400

$17,456,100

$17,374,600

$17,026,900

$17,161,900

$15,960,900

General Services and Utilities 4,274,400

4,038,800

4,147,900

4,236,500

4,052,400

4,084,900

4,125,300

Administrative Services

9,737,900

8,162,000

8,459,300

8,583,800

9,552,500

9,020,200

9,677,700

779,900

1,235,200

1,617,300

2,284,900

3,430,000

3,376,500

3,435,900

Depreciation & Amortization 2,495,100

2,430,800

2,431,000

2,479,800

2,492,500

2,561,200

2,537,200

Interest Expense

Total Operating
Expenses

$35,268,800

Operating Income (loss) $3,939,300

$33,409,200 $34,111,600 $34,959,600 $36,554,300 $36,204,700 $35,737,000
$4,057,100

$3,669,700

$3,072,100

$2,088,900

749,000

129,800

274,100

168,300

320,000

Loss on extinguishment of debt

0

0

0

Loss on impairment of
assets held for sale

0

0

(770,200)

Real estate back tax expense

0

0

0

0

(2,917,300)

Revenues Over
(Under) Expenses

$4,688,300

$4,186,900

$3,173,600

$2,329,300

$(508,400)

Capital Improvements
and Property Additions

$6,269,800

$2,588,900

$1,509,700

$1,181,500

$1,271,600

Investment and other income
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$(62,400) $(4,132,400)
308,600

740,800

(911,100)			

0

0

$246,200 $(3,391,600)

$1,020,300

$754,400

							

E LI Z A J E NN I NGS SE N IOR CA RE N ET WO RK

			

Consolidated Balance Sheets							
Fiscal Years Ended June 30, 2015 through 2021
						
Assets

2021

2020

2019

2018

2017

2016

2015

Current Assets

$6,690,500

$13,041,400

$8,973,600

$6,759,400

$16,433,100

$10,401,100

$8,659,100

Property, Net

28,607,200

24,957,800

24,951,900

28,113,000

29,135,900

30,333,400

31,675,400

Other Assets

33,983,600

20,687,100

18,332,500

17,837,300

11,889,300

16,961,000

17,620,300

Total Assets
$69,281,300 $58,686,300 $52,258,000 $52,709,700 $57,458,300
					

$57,695,500 $57,954,800						

Liabilities and Net Assets											

Liabilities											
Current Liabilities

$12,154,400

$9,977,900

$7,695,400

$7,436,600

$31,179,600

$9,590,300

$7,026,700

Long-Term Debt

42,184,800

44,574,700

45,532,700

49,352,300

26,997,200

48,984,900

49,929,700

Other Liabilities

18,291,900

17,957,100

17,419,500

17,679,700

24,067,200

24,840,900

24,739,800

Total Liabilities

$72,631,100

$72,509,700

$70,647,600

$74,468,600

$82,244,000

$83,416,100

$81,696,200

Net Assets (Liabilities) $(3,349,800)

$(13,823,400)

$(18,389,600)

$(21,758,900)

$(24,785,700)

$(25,720,600)

$(23,741,400)

Total Liabilities and
Net Assets
$69,281,300

$58,686,300 $52,258,000 $52,709,700

$57,458,300

$57,695,500 $57,954,800
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CONTRIBUTORS

2021

Eliza Jennings Annual Repo rt

$25,000 OR MORE

Ada Emerson Trust

Mr. & Mrs. Carl Guarnieri

Anonymous

May Fleharty Trust

Mrs. Margaret Hartney

Walter C. & Lucy I. Astrup Fund

Dr & Mrs. Ronald B. Fleming

Philo D. Hudson Trust

Douglas & Janet Brews Foundation

Mr. & Mrs. Richard L. Fletcher

Mrs. Helene Hunger

Carol B. and Graham Hall

Mrs. Margot Gilbert

Mr. & Mrs. John E. Hunger

Mr. & Mrs. Gerrit C. Kuechle

Mr. & Mrs. Brendan A. Lawlor

Mrs. Barbara Jender

Vida Logan Fund

Mr. & Mrs. John McMillan

Dr. Paul Johenning

Oatey Company

Mr. & Mrs. Joseph Messina

Ms. Elizabeth Kramer

Maggie A. Reimer Fund

Mr. & Mrs. William Summers

Ms. Joan Laing

Estate of Robert Rhodes

Mr. Richard Weber

Mr. & Mrs. Paul D. McGrady Jr.

Ms. Margaret G. Weitzel

World Shipping Inc.

Mrs. Elaine Miller
Mr. & Mrs. Daniel Ramella

$10,000 - $24,999

$1,000 - $4,999

Mrs. Constance Rebar

Absolute Pharmacy

Mr. Joseph Allotta

Ms. Patricia M. Scanlon

Estate of Cornelia Babcock

Mr. & Mrs. Richard M. Boyson Jr.

Peter and Sheryl Sereda

Mr. & Mrs. David Bowditch

Mr. & Mrs. Herman Bredenbeck

Ms. Kathleen Shields

HealthPRO Heritage

Mr. & Mrs. Robert Clutterbuck

Mrs. Peggy Skerda

Henryett S. Judd Fund

Mrs. Berdie d’Aliberti

Mr. & Mrs. David Skwire

H.S. Judd Trust

Mr. & Mrs. Robert Dreshfield

Mrs. Helga Stanger

Mr. Neal Malicky

Dr. & Mrs. Richard Dunn

Mrs. Lillian Toennies

Signe Russo Fund

Mrs. Elise Fleming

Mr. Allen R. Tracy

Alayne J. Fodor-Gopalakrishna and
K. V. Gopalakrishna M.D.

Mr. & Mrs. Carl vonCzoernig

$5,000 - $9,999
Mrs. Kathy Chapman
The Cleveland Foundation
David and Elaine Cook Foundation
Elford Inc.

Mr. & Mrs. Thomas Foley
Mrs. Martha Goethe
Mr. & Mrs. Michael Gray
Ms. Jennifer M. Griveas
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Mr. Rick J. Weigle Jr.

We are grateful to each of the individuals, foundations, and businesses
who generously supported Eliza Jennings during this fiscal year. Your
support is crucial to ensuring the continued fulfillment of our mission,
which states, in part, “…to affirm the dignity and individual worth of older
adults and their right to attain the highest possible quality of life.”

$500 - $999

$100 - $299

Mr. & Mrs. John Snowden

Advent Episcopal Church

Anonymous

Mr. & Mrs. Robert Thrall

Bricker Eckler LLP

Ms. Margaret Baratko

Tremco Inc.

Ms. Judi Campbell

Mrs. Barbara Burney

Unity Spiritual Center

Mr. Al Coune

Ms. Suzanne Cardone

Mr. Chuck Viers

Ms. Patricia Crandall

Mrs. Marilyn Colnar

Mr. & Mrs. Churchill Ward

Mrs. Barbara Henderson

Mrs. John Craig

Mr. & Mrs. Hilton P. Young

Ms. Stacy Hess

Ms. Carol Laney Finchum

Ms. Nancy L. Holder and
Mr. Lew C. Holder

Mr. Brian Gregg

UNDER $100

Mrs. Sharon Hickey

Amazon Smile

Mr. & Mrs. Hubert Ho

Mr. Michael Baker and
Ms. Malinda Baker

Mr. Glenn S. Krassen
Ms. Eileen Lanning
Mr. & Mrs. Richard McMonagle
Plante Moran
Ms. Sandy Skerda
Mrs. Gail Staron
Ms. Judith Vanke
Mrs. Judy Wagner

$300 - $499
Ms. Katherine Fort
Ms. Linda Hart
Ms. Patricia Mote
Mr. & Mrs. Verne Reinemann
Ms. Mary Rusnak
Ms. Maria Silvaggio
Ms. Lois Welsch

Dr. & Mrs. Jeffrey Holter
Rev. John Keller
Florence Klimas Estate
Mr. & Mrs. John Koenig
Mr. & Mrs. Jeffrey Linderoth
Ms. Suzanne Lyons
Mr. Larry Mack
Mr. & Mrs. Richard Mack
Ms. Sharon Mack
Ms. Helen Madis
Mrs. Dorothy Masterson
Mr. George Peabody
Mrs. Ellen Reeves
Mr. Jonathan Roberts
Ms. Dorothy Sadowski
Mr. Robert Skerda and
Mr. Steven Provoznik
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Mr. & Mrs. Michael Carr
Ms. Lisa Cwalinski
Dr. Jon & Mary Fancher
Mr. David Hensel
Ms. Barbara Kandiko
Ms. Mary Kelly
Mr. Matthew Krivak
Lake Ridge Academy
Mr. & Mrs. Joe O’Donnell
Mr. Daniel Reehorst
Mr. & Mrs. William Rettig
Ms. Jessica Shannon
Mr. & Mrs. Robert Smith
Mr. Richard Vik
Ms. Diane Williams

1888

LE G ACY CLUB

Walter C. & Lucy I. Astrup Fund

Estate of Edward F. Green

Estate of Marianne Mastics

Estate of Cornelia Babcock

Mrs. Phyllis Hall

Colonel Thomas McNeal

Estate of Betty Baldridge

Dr. Germaine R. Heil

Estate of Eugenie C. Nyland

Estate of Lucille G. Beyer

Philo D. Hudson Trust

Edwin Northrup II Fund

Estate of Lelia Bolds

Estate of Margaret James

Joseph E. Poe Trust

The Douglas & Janet Brews
Foundation

Henryett S. Judd Fund

Mrs. Clarice “Sis” Randall

Estate of Helen W. Kemper

Maggie A. Reimer Fund

Estate of Earl Kendle

Estate of Robert Rhodes

Estate of Ann S. Ostendarp
Klaiber

Mrs. Thelma Sanders

Estate of Paul Braun
Estate of Helen M. Brown
Estate of Charles M. & Helen M.
Brown Fund
Mr. & Mrs. William E. Dean Jr.
Estate of Marjorie Donley
Ada Emerson Trust
Mrs. James I. FitzGibbon
May D. Fleharty Trust
Mrs. Kathleen Foley Gibbons

Mrs. LaVeda M. Kovar
Vida C. Logan Fund
Mrs. Herbert Luzius
Estate of Jack MacFarlane
Mrs. Donald MacKay
Estate of Louis Mader
Mrs. Aline G. Masek

Mrs. Audrey Smart
Estate of Virginia Stepler
Mrs. Elizabeth Stumpf
Estate of Gertrude Tweed
Mr. and Mrs. Richard Weber
Estate of Ethel R. Walsh
Mr. and Mrs. Irwin Williams

We make every effort to ensure the accuracy of our contributor list.
Please report any errors or omissions to the Advancement Office at 440.540.4700.
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IN MEMORY OF
MR. DONALD M. BURNEY

RUTH M. KRAMER

MR. DICK MARTIN

Mrs. Barbara Burney

Elizabeth Kramer

Mrs. Peggy Skerda

MRS. MARGARET GRAVES

MARIA LUCCIO

Ms. Suzanne C. Lyons

Lisa M. Cwalinski
Oswald Companies
Maria Silvaggio

MRS. FLORENCE KLIMAS

MRS. RUTH MCKENZIE
Mr. David Hensel
Mrs. Marilyn Colnar
Rev. Dr. & Mrs. Jon M. Fancher

Florence A. Klimas Trust
Mr. & Mrs. Michael L. Carr

DOLORES MACK

Mr. & Mrs. Jeffrey W. Linderoth

Mr. & Mrs. Lew C. Holder

Mr. & Mrs. William A. Rettig

Mr. Matthew Krivak

Mr. & Mrs. Robert C. Smith

Mr. & Mrs. Richard D. Mack

MR. STEWART MEEKLY
Mrs. Marilyn Colnar

Ms. Sharon Mack

MR. ROBERT SKERDA

Mr. & Mrs. Joe O’Donnell

Michael G. Baker Family Trust

Ms. Jessica Shannon

Mr. George R. Peabody

Mr. & Mrs. Rob Thrall

Mr. & Mrs. Verne E. Reinemann

Tremco Inc.
Ms. Diane Williams

COMFORT & CARE HOSPICE

Elizabeth Kramer

IN-KIND DONORS
Mrs. Kathy Chapman
Mr. & Mrs. Brendan Lawlor

Laurel Lake Retirement
Community
Maximum Accessible
Housing West
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Ms. Doris Person
Ms. Renee Russell
Ms. Lori Schuller

HERITAGE CLUB

MAJOR LEADERSHIP
$250,000 AND ABOVE
Anonymous
Walter C. & Lucy I. Astrup Fund
Douglas and Janet Brews
Foundation
Eva L & Joseph M. Bruening
Foundation
The City of Cleveland
The Cleveland Foundation
Ada Emerson Trust
May D. Fleharty Trust
Mr. & Mrs. Graham Hall
Henryett S. Judd Fund

2021
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Estate of Coral Hatfield
The Hoffman Group
H.S. Judd Trust
Mr. & Mrs. Gerrit C. Kuechle
Estate of Jack MacFarlane
The McGregor Foundation
Mt. Sinai Health Care Foundation
Oatey Company

Mr. & Mrs. Jack E. Hunger
Miss Lois Klawon
Mrs. Elizabeth Holan Laundy
Mr. & Mrs. John McMillan
Medical Mutual of Ohio
Nord Family Foundation

O’Neill Foundation

Mrs. Elisabeth Severance Prentiss
Foundation

The Second Foundation

Saint Luke’s Foundation

Signe A. Russo Fund

Mrs. Thelma Sanders

Kent H. Smith Charitable Trust

The Raymond John Wean
Foundation

Mr. & Mrs. William Summers

Mr. Earl Kendle
Vida C. Logan Fund

Ms. Deborah Lewis Hiller & Mr.
Alan Ross

World Shipping Inc.

Maggie A. Reimer Fund

MAJOR BENEFACTOR
$50,000 - $99,999

BENEFACTOR $25,000 - $49,999

The Reinberger Foundation

Abington Foundation

Joseph Allotta Family

Estate of Robert Rhodes

Anonymous

Mr. & Mrs. Richard M. Boyson Jr.

Mrs. Margaret F. Smith

Anonymous

Bricker & Eckler LLP

Charles M. & Helen M. Brown
Foundation

Mrs. Alice Brookins

LEADERSHIP
$100,000 - $249,999

Estate of Helen M. Brown

A.M. McGregor Home

Estate of Marjorie Donley

Anonymous

Estate of Mr. Michael Fitzgibbon

Estate of Cornelia Babcock

Mr. & Mrs. Richard L. Fletcher

Deaconess Community
Foundation

Frederick W. & Janet P. Dorn
Foundation

Mr. John N. Goetz

Mrs. Helen Gratzer
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Mr. & Mrs. Donald M. Burney
Calfee, Halter & Griswold LLP
Mr. & Mrs. Robert Clutterbuck
Mrs. Arline Garvin
Mrs. Margot Gilbert
Mr. Edward F. Green
Mrs. Phyllis Hall

Recognizes accumulated gifts that have reached
significant amounts from $25,000 and above

Mrs. Janet D. Heil

John P. Murphy Foundation

Mrs. Sylvia C. Turner

Philo D Hudson Trust

Mrs. Phyllis Nacey

Verizon Wireless

Mr. & Mrs. John E. Hunger

Joseph E. Poe Trust

Ms. Margaret G. Weitzel

Huntington National Bank

Mr. Richard Poyer

Ziegler Capital Market Group

The Richard E. Jacobs Group

Mr. & Mrs. Daniel Ramella

Kiczek Builders Inc.

Mrs. Constance Rebar

Laurel Lake Retirement
Community

Mr. Donald Rebar

Estate of Ruth Luzius
Maloney + Novotny LLC

Harold C. Schott Foundation
Mrs. Elizabeth Stumpf

McDonald Financial Group

The Ohio Bureau of Workers’
Compensation

Mr. & Mrs. D. Scott Morrison

Mrs. Elizabeth L. Thomas

Eliza Wallace Jennings dedicated
her resources to improve the
quality of life of older adults in
need of care. You can follow in the
footsteps of our benefactress by
making a gift to Eliza Jennings – a
gift that will both honor her legacy
and help to ensure the future of
quality aging services.
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ABOUT ELIZA JENNINGS
Eliza Jennings, a not-for-profit organization providing
excellent care and services to older adults on Cleveland’s
West Side for more than 130 years, is a nationally
recognized expert committed to helping people make
the most of the aging experience.
Eliza Jennings communities include the Eliza Jennings
Health Campus in Cleveland, the Renaissance Retirement
Campus in Olmsted Township, and Devon Oaks Assisted
Living community in Westlake.
Eliza Jennings offers a full spectrum of choices for older
adults, including independent and assisted living, skilled
nursing and rehabilitation services, specialized memory
support, respite care, hospice and palliative care and
services, and adult day services. Eliza Jennings also
provides services to individuals in their homes, including
skilled home health care and rehabilitation services.
For more information about Eliza Jennings or any of
our communities, programs, and services, please visit
elizajennings.org.

dedication

strength

Eliza Jennings Health Campus
Creating a Legacy
In 1888, the Young Women’s Christian Association of Cleveland
(YWCA) erected a home for indigent and incurably ill women with
funds from the estate of Eliza Wallace Jennings. In 1922, the Eliza
Jennings Home became an independent, incorporated not-for-profit
organization. A new building was completed and dedicated in 1925,
and was expanded in 1955 with the addition of the Tomlinson Pavilion
and in 1966 with the Laub Pavilion. In the 1980s, the home opened its
doors to male residents, and a portion of the building was designated
to provide full-time nursing care. A $6.5 million, 72,000-square foot
renovation of Eliza Jennings Home was completed in 2003. Acacia
Place adult day program opened on the campus in 2004.
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The Renaissance Retirement Campus
Experience Premier Retirement Living
To meet the growing need for care and services at all levels of the continuum,
Eliza Jennings opened the Renaissance Retirement Campus, one of the
first Life Plan Communities in Greater Cleveland, in September 1989. The
Renaissance offers premier retirement living on a 100-plus acre, campus-like
setting complete with ponds, beautiful landscapes, and a variety of wildlife
and flora. As a Life Plan Community, the Renaissance provides the full
continuum of care, from independent living villas and apartments, to assisted
living apartments, skilled nursing services, and home health services if and
when a resident requires additional support and care. The Renaissance offers
residents peace of mind, knowing they have a home for life and access to
additional care right on campus. Amenities include maintenance-free living,
onsite social and educational programs and activities, a world-class dining
experience, transportation, and a new fitness center. A newly renovated living
room, tap room, and patio, offer an enhanced lifestyle.

growth

Devon Oaks Assisted Living
Offering 24-Hour Comfort and Peace of Mind
Devon Oaks Assisted Living in Westlake opened its doors in 2000 and
provides a full range of residential services as well as a Memory Support Unit.
Devon Oaks offers support and services for older adults who are no longer
able to manage living on their own, but do not yet require extensive medical
care provided through skilled nursing. Families enjoy peace of mind knowing
that parents/spouses have access to 24-hour nursing care and assistance in a
safe and secure, homelike environment.

Home and Community-based Services
Caring in the Community

individualized programming, social and life enrichment
opportunities, nutritious meals and snacks, medications,
and assistance with bathing and grooming. Transportation
is available.

Eliza Jennings offers quality aging services to meet the
needs of older adults who remain in their homes in the
community-at-large, and provides support to help them
maintain their independence and quality of life. Eliza
Jennings at Home provides a full spectrum of home health
care services, including skilled nursing and therapy, nurse
practitioner house call visits, and clinic services.

Comfort & Care Hospice Services
Providing Compassionate Support

resilience
Eliza Jennings is committed to offering compassionate
support to individuals facing advanced illness and endof-life care decisions. Comfort & Care hospice services,
established in 2017, is a member of Northeast Ohio
Hospice, a joint venture together with Greater Cleveland
not-for-profit organizations that share Eliza Jennings’
commitment to excellence in resident-centered care.
Comfort and Care hospice services provide choices that
sustain dignity and autonomy, and enhance comfort and
quality of life during a difficult time.

Acacia Place Adult Day Center
Offering Support to Older Adults
and their Caregivers

Acacia Place adult day program opened in 2005 on
the Eliza Jennings Health Campus in Cleveland. Acacia
Place was designed to meet the needs of physically and
cognitively challenged older adults living at home and
help them live as independently as possible, by providing
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BOARD OF TRUSTEES

JULY 1, 2020 - JUNE 30, 2021

Margaret G. Weitzel

Susan Adams

Chair
Richard L. Fletcher
Richard M. Boyson Jr.
President and Chief Executive Officer

Alayne J. Fodor

Glenn S. Krassen

Richard J. Fox

Secretary
Gerrit C. Kuechle
Allen R. Tracy
Brendan A. Lawlor

Treasurer

Michele R. Messina
Katie Ramella
James W. Rogerson
Patricia M. Scanlon
Terrie Tenk Shrock
Rick J. Weigle Jr.
Hilton P. Young
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elizajennings.org

